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How to Overcome Ageism in a Job Search 
— Start from Scratch 
Now’s a good time to do a complete “job search makeover.” As impartially as you can, assess how you stack up as 

a job candidate in today’s competitive market, where you’re likely up against people of all ages whose 
accomplishments may well be on par with yours. 

 
— Revamp Your Resume 
Your credentials may be extensive, but resist the urge to exhaustively list everything you’ve achieved in your 

career. “Hiring managers want to see the most current and relevant experience you have for the specific job you 
are applying to, so it’s really only necessary to go back 10-15 years in your work history,” advises Toni Frana, one 
of FlexJobs’ Career Experts. 

 
Update your resume, and don’t feel obligated to include specific but long-ago dates on your resume that may 

unnecessarily call attention to your age. When you write your cover letter, exclude items that could give away 
your age, like saying you have excellent references. These days, it’s expected you have excellent references, so 
there’s no need to mention it. 

 
— Consider Flexible Work 
If you believe you’re experiencing ageism in your job search, consider flexible jobs, like part-time roles. Look for 

positions with smaller companies or startups, where professional part-time jobs and contract or project-specific 
positions may be a more viable option than in bigger or more established companies.  

 
Remote jobs, which tend to require less face time and more emphasis on work accomplished, can also work well 
for older workers. Working with a team of younger coworkers may be easier when the focus is on your work 

performance and not your appearance in the office. Be sure your tech skills are up to par if you want to go this 
route. 
 

— Leverage Your Expertise 
Consider launching a website or a blog where you can highlight your expertise in an area where your skills shine. 

This is an option if you truly have a deep level of expertise in your career field, a little technical know-how, and 
your writing skills are top-notch. 
 

Use contacts in your network to provide posts and comments—and maybe a glowing commendation or two about 
how good you are at what you do to help overcome ageism in a job search. 

 
— Stay Up to Date 
Learning never ends! Use that as a guiding principle to keep you motivated and stay abreast of technological 

advances and job trends. Employees who started working when things were done on paper and with typewriters 
need to stay current with trends and technology in order to move to an integrated, often global workforce. 
 

Taking classes and embracing new technology will keep you competitive and employable. Using social media tools 
like LinkedIn and Twitter shows a level of comfort and youthfulness in your job search.  

 
— Pick the Right Employer 
While some employers discriminate based on age, there are many that don’t and are also fantastic places for 

people over 50 to work. For example, the Age-Friendly Institute identifies companies that are supportive and 
welcome older workers. What’s more, many of these companies also hire for flexible roles. 
 

Regardless of age, assessing a company’s culture is important when looking for a new role. Do you agree with the 
company’s policies, corporate culture, and industry? Knowing that you believe in a company and your ability to 

match with its environment can help you focus on the job you want. 
 
— Know the Benefits of Age Diversity 

Not everyone considers having a range of ages within an organization a benefit. But younger workers and older 
workers alike can bring different skills that are valuable. 



 
Older workers may have more traditional business skills, such as better in-person and written communication 
abilities. Having a mix of ages can help a company reach different clients. And older workers can also act as 

mentors to pass along their knowledge and expertise in areas where others may be lacking.  
 
— Watch for Interview Red Flags 

It is illegal to ask certain questions in interviews. That said, not every question in an interview or on an application 
is illegal but could be asked to determine your age. For example, while it is illegal to ask for your birthdate or your 

age, it’s not illegal to ask questions like:  What year did you graduate high school? 
 
How long have you been in the workforce? 

Will the age gap between you and your coworkers bother you? 
Will this position challenge you or will you be bored? 
If you’re asked any of these questions, focus on what the intent is behind them. The interviewer may be 

wondering about your technical know-how, if you have the experience needed for the role, and if you will be able 
to devote the amount of time needed. Circle back to your expertise and skills to show how you can do the job, no 

matter your age. 

 
**See WorkOne Offices for Job Search assistance, Resume help, Training, Workshops, and Veteran assistance.                           

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



JOB LISTINGS 

B & G Truck Conversions is looking for experienced Automotive Painters and Preppers. You will be working 

with and painting steel custom bodies.  Pay depends on experience.  Please apply to Jeff Payne at B & G Truck 
Conversions 10478 16th Rd. Argos, IN. 46501. 

State Job Bank-State Jobs Website: https://workforindiana.in.gov/ 

Veterans: Vet Central – JOBS at http://vetjobcentral.com 

 

INDIANA CAREER CONNECT – JOB POSTING – Come in to WorkOne for full job descriptions 
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Indeed.com 
Customer Care Agent 
FDC Graphic Films, Inc. 

South Bend, IN 46628 $17 - $19  
 
Deburring Technician 

Masterbilt, Inc. 
South Bend, IN 46628 
 

Quality Technician 
Masterbilt, Inc. 

South Bend, IN 46628 
 
Production Manager 2nd Shift 

Patrick Industries 
Mishawaka, IN 46544 $80,000 - $90,000 

 
Production Manager - Plymouth - FT 

Goodwill Industries of Michiana Inc. 
Plymouth, IN 46563 
 

QA MANAGER II PLANT 
McCormick & Company 
South Bend, IN 46628 

 
Food Safety Manager 

Raydia Food Group 
South Bend, IN 46628 
South Bend Airport 

 
 

https://workforindiana.in.gov/
http://vetjobcentral.com/


 
General Labor/Assembly (Day shift) 
Valmont Industries 

Bristol, IN 46507 
 

Quality Engineer II - C 
AM General LLC 
Mishawaka, IN 46545 

 
Quality Engineering Manager 
AM General LLC 

Mishawaka, IN 46545 
 

Dry Cleaning Production 
Ziker Cleaners Inc. 
Mishawaka, IN 46544 

 
General Manager - Casual Dining Restaurant with Bar 
Patrice & Associates 

Warsaw, IN 46582 $65,000 - $75,000  
 

Warehouse Maintenance Technician 
Champagne Metals 
Middlebury, IN 46540 $25 - $30  

 
Quality Auditor 

Carpenter Co. 
Elkhart, IN 46516 $21.38 - $22.29  
 

Maintenance Technician 
Amerimax for Mobility, LLC 
Nappanee, IN 46550 $20 - $25 an hour 

 
Cylnder Cure a Operator 1st shift 

Parker Hannifin Corporation 
Goshen, IN 46526 from $22.74  
 

Bookkeeper/Administrative Assistant/Receptionist 
Next Modular, LLC 
Goshen, IN 46526 $25 - $30  

 
School/Athletic Secretary - WMS 

Wawasee Community School Corp 
Syracuse, IN 46567 
 

CNC Machine Operator 
AK Industries 

Plymouth, IN 46563 $18 - $20 
 
Manufacturing and Construction Technician 

Ameri-Can Engineering 
Argos, IN 46501 $40,000 - $60,000  
 

Quality Control Inspector 
Topp Industries, Inc. 

Rochester, IN 46975 From $17  
 

 
Customer Service Representative - South Bend 
Alicks Home Medical Equipment Inc. 

South Bend, IN 46635 $16 - $18  
 

Machine Operator 
Ramco Supply 
Rochester, IN 46975$19 - $23  

 
Ford Certified Service Technician 
Oliver Ford Lincoln in Plymouth, Indiana 

Plymouth, IN 46563Up to $45 
 

General Manager - Casual Dining Restaurant with Bar 
Patrice & Associates 
Warsaw, IN 46582 $65,000 - $75,000  

 
Controls Technician - 1st Shift 
Talento Search Group 

Wabash, IN $75,000 - $100,000  
 

Maintenance Technician 
Amerimax for Mobility, LLC 
Nappanee, IN 46550 $20 - $25 

 
Raw Material Coordinator 

Avalign Technologies Inc. 
Warsaw, IN 46582 
 

Account Service Representative in Training 
Wildman Business Group LLC 
Warsaw, IN 46580 from $48,000  

 
Concrete Finisher/Laborer 

Brackney, Inc. 
Indiana $27 - $30  
 

Machine Operator 
Kent Nutrition Group 
Logansport, IN 46947 

 
Office Manager 

Plymouth Jellystone Park 
Plymouth, IN 46563 $40,000 - $42,000  
 

Front Desk Receptionist 
Clevenger Insurance 

Warsaw, IN 46580 
 
Experienced HIM Coder/Chart Analyst 

(Hybrid remote/office) Sign on Bonus!!! 
Woodlawn Hospital 
Rochester, IN 46975 

 
 

 
 



 
SUPERSTAR LEAD DENTAL ASSISTANT 
Dental Office 

Warsaw, IN 46582 $20 - $22  
 

Office Manager 
Miller's Health Systems 
Warsaw, IN 46580 

 
Business Office Manager 
Pilgrim Manor 

Plymouth, IN 46563 
 

Office Associate 
Louis Dreyfus Company 
Claypool, IN 46510 

 
 
Human Resources Generalist 

Intertech Products, Inc. 
North Manchester, IN 46962 $55,000 - $65,000  

 
Business Office Administrative Assistant 
Warsaw Meadows Care Center 

Warsaw, IN 46580 
 
 

 
 

 
 

 
 
 



  



  



 



  



  



  



  



  



 

 



 
  



  



 
 
 


